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th11  TRIENNIAL GENERAL COUNCIL OF AIBOC HELD AT JAIPUR 

The 11th Triennial General Council of All India Bank 
Officers' Confederation met in Deep Smriti Aiditorium, 
Tagore International School Campus, Jaipur from 17th 
March to 19th March 2017.  All the Circle Office 
bearers and the Regional Secretaries from our Circle  
were the delegates from our Circle. More than 1000 
delegates  from 21 Public Sector Banks,  7 private sector 
banks ,  Banks from the co-operative sector  Regional 
Rural Banks  representing 2, 80,000 Officers gathered to 
deliberate on  issues affecting Banks and Bank Officers.

 The curtain raiser of the Conference was a massive rally 
in the pink city, Jaipur. More than 2000 Officers 
marched through the meandering roads of Jaipur 
starting from AravaliMarg Police Station to the 
Conference venue.  The inaugural session started with 
the welcome address delivered by Com B L Goyel, 
Chairman, Organising Committee.  After lighting the 
traditional lamp by the guests, 

Com Harvinder Singh, General Secretary delivered his 
opening remarks. He listed out the  problems faced by 
officers- the delay in appointing workmen/Officer 

Director in Banks and  appointment of  executives from 
ttthe private sector  on the boards of PSBs.  He said that 
history has proved that Private Sector Banks have failed 
to deliver  in India. He deplored the poor salary structure 

thin PSBs and the pending residual issues of the 10  
bipartite even when  negotiations are set to begin for the 

th11  bipartite. Non availability of enabling laws to 
recover NPA is one of the major reasons for the rise in  
NPAs. The implementation of BASEL III, that is not 
done in many western countries is thrust on India which 
will destroy PSBs.  The conditions imposed by the 
Government for capitalization is  a matter  that needs to 
be  addressed.  

The Inaugural session of the  General Council was 
addressed by Shri Ashok Lahoti, Mayor, Jaipur . He 
assured that he would take up the issues with the finance 
ministry.  Shri Dibakar Mohanty, Managing Director, 
SBBJ felicitated members for their contribution for the 
development of banking in India. 

 Com Harvinder Singh, General Secretary presented his  
report on the second day and deliberations on the report 
followed in the evening and continued on the third day. 
In all 85 delegates including Com Balaji, Vice president 
of our Circle deliberated on the report. The General 
Secretary replied to all the queries raised by the 

thmembers  in the evening on 19  March. After passing of 
resolutions and presentation of accounts, elections were 
announced. 

The  Council of AIBOC  unanimously elected Com 
Dilip K Saha, General Secretary,  Punjab National Bank 
Officers' Association as the President and our General 
Secretary,  and   President, All India State Bank 
Officers' Federation  Com D Thomas Franco Rajendra 
Devas  the General Secretary of the Confederation 
amidst thunderous applause. In his address to the 
general council, after the election, he explained his plans 
and asked the members to remain united  to face the 
challenges ahead.
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COM FRANCO ELECTED AS THE GENERAL SECRETARY OF AIBOC 
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CENTRE SEEKS BANKS' TURNAROUND PLANS

Future capital infusion dependent on a time-bound 
plan from the 10 lenders

The Finance Ministry has written to 10 public sector 
banks, including IDBI Bank, Bank of Maharashtra, 
United Bank of India, Andhra Bank and Indian 
Overseas Bank, making it clear that the lenders 
would only get further capital infusion once they 
submit a time-bound turnaround plan.

The Centre, which has mandated State Bank of 
India's merchant banking arm SBI Caps to vet each 
bank's plan, wrote to the state-owned lenders last 
week stipulating that they would each have to sign a 
Memorandum of Understanding (MoU) with the 
government, agreeing to stick to the turnaround plan.

It came after some banks reported losses in financial 
year 2015-16 as well as for the nine-month period of 
the current financial year. Bad loans zoomed 
following the Reserve Bank of India's asset quality 
review, which required banks to classify many 
accounts identified by the banking regulator as 'bad'. 
The RBI said it wanted to clean up banks' balance 
sheets by March 2017.

In its financial stability report, RBI had said banks 
may remain risk averse in the near future as they 
clean up their balance sheets and their capital 
position may remain insufficient to support higher 
credit growth.

According to RBI data, gross non-performing assets 
of commercial banks increased to 9.1% of their gross 
advances as of September 2016, from 5.1% a year 
earlier. Public sector banks share a disproportionate 
burden of this stress.

In 2015, under the Indradhanush plan, the 
government had announced capital infusion of 
�70,000 crore in public sector banks for four years, 

starting from 2015-16. In the first two financial 
years, �25,000 crore had been earmarked per year 

with �10,000 crore to be disbursed in each of the 

remaining two years. Credit rating agencies had 
pointed out that the sum was insufficient as banks 
needed to meet Basel-III norms as well as make 
provisions for rising bad loans.

Last week, United Bank of India, Andhra Bank, IOB 
and Dena Bank informed the stock exchanges that 
they had received capital “as part of turnaround-
linked infusion plan”.

Interestingly, for the first time, the employees' 
unions have been made a party to the proposed 
agreement. The employees' unions of these 10 banks 
met on Friday to decide the future course of action.

The other lenders included in the list are Allahabad 
Bank, Bank of India, Central Bank of India, Dena 
Bank and UCO Bank.

The banks had sent out MoU copies to unions stating  
"management, employee union, and officers' 
association commit by this MoU that they take the 
responsibility of successful implementation of the 
turnaround plan." Such an MoU was not 
unprecedented. In 1998-99, the M S Verma 
committee report had suggested that banks with a 
return-on-asset ratio of less than one should be 
liquidated. Affected banks — Indian Overseas Bank, 
United Bank of India and Indian Bank — had to sign 
such an agreement with the unions. These banks had 
returned to health in three years. Then finance 
minister P Chidambaram used to preside over the 
board meetings of these banks and employee 
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benefits were significantly curtailed. The 
government is trying the same trick this time and the 
unions might have to oblige to save the banks from 
privatisation, sources said.

Govtproposal  to cut staff benefits for capital

The government has asked the 10 public sector banks 
(PSBs) to curtail employee benefits, including 
industry-standard pay hikes, if these want to receive 
any capital. If the unions agree, benefits such as 
leave travel concessions and perks could go for a few 
years till the banks returned to health. All three 
Kolkata-based banks — United Bank of India, UCO 
Bank and Allahabad Bank — have got this diktat. 
The letter has also gone to Indian Overseas Bank, 
Vijaya Bank, Bank of India, Central Bank of India, 
Andhra Bank, Bank of Maharashtra and Dena Bank.

AIBOC MEETS AT KOLKATTA

The General Secretaries of the 10 Banks' Officers' 
Association and the AIBOC leadership under the 

thleadership of Com Franco  met in Kolkatta on 24  
March and unanimously conveyed that they were 
deeply concerned about the Banks and the mounting 
NPAs. They decided that  they were open for a 
turnaround  plan with their  inputs. The MOU which 
does not address the  concerns of the Officers can not 
be signed in the present form. They said that they are 
ready for discussions with the Bank Managements 
and DFS to arrive at a scientific plan with time frame.

Stating that it is unfair to ask the unions/associations 
to take responsibility for a turnaround, when they 
have not been party to decisions, Thomas Franco, 
General Secretary, AIBOC, said, “Employees have 
practically no role in the government's policy and 
credit decisions. The entire banking industry is 
facing the menace of NPA (Non-Performing Asset) 
because of environmental factors, and a major 
portion of the NPA are big-ticket loans, which 
include corporates and infrastructure projects. The 
credit decisions in such cases are not taken by the 
employees. It is, therefore, not fair to shift the onus of 
responsibility on the employees.”

They also said that the Government which had 
received adequate dividends and taxes can not wash 

off their hands to infuse capital as the policies of the 
Government have impacted on the performance of 
the Banks. Soon UFBU will meet and take a stand, 
they said. 

'Meaningless' to target staff

“There is also a condition on realignment/ 
reorientation of perquisites of employees and 
officers in the said 10 banks till they turnaround,” 
Franco, General Secretary, AIBOC  said.

“Even if all the officers and employees forego their 
salaries and perquisites for a year, it will not help 
turnaround the banks. It is, therefore, meaningless to 
target employees and officers.”

After the meeting on  24.03.2017 at Kolkata and 
after writing to the Finance Ministry on the issue and 
sending copies to Indian Banks' Association (IBA), a 
press release was released and widely covered in the 
media.  On 26/03/2017, AIBOC submitted 
suggestions  to the DFS as under:-

Our suggestions:

1.  We assure to recover smaller NPAs, through 
follow up.

2.  Let senior executives and directors take 
responsibility for larger NPAs.

3.  Increase credit deposit ratio by giving more 
loans to smaller borrowers.

4.  Demand for credit is huge for rural and semi 
urban areas which should be part of turnaround 
plan.

5.  Recruit more staff to cater to more borrowers.

6.  Reduction in expenditure is possible without 
touching staff expenses.

7.� Avoid meetings in star hotels, reduce electricity 
expenditure, reduce expenses on travel by top 
executives, directors etc.

8. � Stop cross selling and concentrate on NPA 
recovery, for few years.

9.� Banks shall not be placed under undue pressure 
to amend their MCLR matching to any change 
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in Policy rate and Banks should be freed to fix 
their MCLR as it has to be the reflex of the 
Asset- Liability of the Individual Banks, but, not 
to the market sentiments, as the interest 
collection constitutes 70% of the total income of 
any Bank.

10.  SLR and CRR cut have to be decided bank-wise 
in consultation with the respective banks and it 
shall be based on the Asset-Liability position of 
the individual banks. Interest shall be given to 
CRR at least matching the Savings bank rate.

11. �No advances need to be granted at ROI lesser 
than MCLR.

12.  Income tax shall be levied on the net profit but 
not on the operating profit.

13.� No provision will be maintained on standard 
assets.

14.� Till all the banks attain total turnaround, any 
dividend on the Government stake shall be 
retained as reserve.

15. �Make public the willful defaulters list

16. �No defaulter to hold public office.

17. Government business and resources shall be 
restricted to the Public sector Banks only.

18. �A common Accountability policy shall be 
finalised which would act as a  tool to erase the 
fear psychosis in the minds of the Bank officers 
and would be a morale booster to take bonafide 
credit decisions which always possess an 
inherent risk.

19. �No merger or closure of PSBs. 

20. �Uniform perks allowances and benefits to all the 
officers in the PSBs.

We also demand

 Immediate meeting with Unions/ Associations 
by Dept. of Finance, GOI.

 Immediate appointment of officer/ employee 
Directors in the board of the Banks.

 Immediate implementation of the recommend-
ations of the Parliamentary Standing Committee 
on NPA.

 Immediate publication of names of willful 
defaulters.

 Immediate release of compensation to Banks for 
the expenditure incurred in opening 27 Crore 
Jandhan Accounts, Implementation of Pension 
Yojanas and cost incurred and opportunity lost 
cost due to demonetization.

AIBOC was contacted immediately by the IBA and 
on 27.03.2017 and  many rounds of talks took place 
with IBA over phone.  

Meanwhile, the  meeting of UFBU was convened 
on 29.03.2017 atMumbai.

The  affiliates of AIBOC in these banks stood very 
firm, which culminated in forcing the government to 
amend and also accept a letter as Annexure to the 
MoU, expressing our concerns. In every Bank 
detailed discussion took place with the top 
management.

The revised MoU was received by the Banks and the 
affiliates were advised to sign the MoU along with a 
letter submitted as annexure. 

Have you displayed  Association posters?  
Have you displayed  circulars in a notice  board?

Are you sharing our pamphlets and books with customers?
“Compendium of Customer Information”?

Have your downloaded our  Circle Association’s App.

BEREAVEMENT

May their souls rest in peace.

07/03/2017: Com.V.Ayyamani, Manager, Madurai ADB 
lost his father at Madurai.

03/03/2017: Com.P.Sekar, Manager (PB) Virudhunagar 
branch lost his mother  atTuticorin.
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International Women's Day was celebrated by 
Chennai Zone-I and Chennai Zone-II at SBIOA 

thJunior College, Chennai on 26  March 2017. A 
medical camp was arranged on the day which was 
used fully by all the lady comrades who attended the 
conference. Shri Marana GanaViji with his  
motivational speech and songs entertained the 
audience.

The meeting star ted with the t radi t ional 
TamilthaiValthu. Welcome address was  delivered 
by Comrade Usha Arivalagan, Lady Representative 
of Chennai Zone-I.It was presided over by Com 
R.Balaji, Vice President who felicitated the lady 
comrades for gathering in large numbers and asked 
them to participate in  all the programmes of the 
Association. 

The Chief Guest, Mrs.M.Vijayalakshmi Sankar,IPS, 
Asst. Inspector General of Police,Social Justice and 
Human Rights, Chennai delivered the  Key note 
address.    She asked them to learn self defence 

CELEBRATION OF THE INTERNATIONAL WOMEN' DAY 2017

techniques which will help them tackle all situations 
and boost their confidence. She also said that 
education is one of the key factors that will  help 
them attain awareness about their rights. 

The special address was delivered  by our beloved 
General Secretary, Comrade D.Thomas Franco 
Rajenra Dev.  He listed various steps taken by the 
Association and the Schools run by the Educational 
Trust to empower women.  A souvenir  was released 
by Comrade Franco which was received by Chief 
Guest Mrs M.Vijayalakshmi Sankar, IPS. It was 
then followed by a cultural program of officers and 
their wards.  The highlight of the cultural 
programme was a dance by Com Kavitha, CRO 
from LHO  and a song by Com Subhashini from 
Medavakkam Branch. Com.Shanthi Rangarajan, 
Lady Representative of Chennai Zone-II delivered 
the vote of thanks.
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thThird Regional Conference of Tiruchirapalli on 5  March, 2017

The Regional Conference of Tiruchirapalli Module 
th

was held on 5  March, 2017 at M/s Srinivasa Hall, 
Tiruchirapalli, following the conferences held in 
Chennai I, Chennai II and Coimbatore modules. The 
Regional Conference attracts the rank and file of the 
Association as they  get an opportunity to interact with 
all the office bearers from the module and circle as 
well as among themselves. It was a family affair as 
many of the ladey comrades attended along with their 
children.

The conference was formally set into motion by our 
president hoisting the flag of the Association along-
with our beloved General Secretary Com.D.T.Franco 
amidst slogans ranting the air and burst of crackers in 
front of the venue. The participants were treated to a 
show of traditional and western dances performed by 
the students of our school. The “Eight hour Song” sung 
emotionally by our comrades brought alive the 
auditorium. 

The programme was formally inaugurated by the 
rendering of “Tamilthai Vazhthu” followed by 

welcome address by the Deputy Regional Secretary 
Com. T. Venkatramanan. He welcomed all the leaders 
on the dais, retired office bearers and the participants 
with select adjectives. The formal inauguration of the 
conference was marked by the lighting of a brass lamp 
by the dignitaries on the dais. In his presidential 
address Com.A.Krishnan lauded the wholehearted 
support received from the members all along the 
Circle. He listed out the performance of our circle 
association in various spheres of activities  viz. sports 
wing, women's wing, social service wing and the 
various achievements of our schools. 

The module DGM Shri.Shivakumar, expressed his 
happiness for the opportunity to address such a large 
gathering of officers. He profusely expressed his 
appreciation for the Module Report which he termed 
as a “fact file”, with statistics and information 
available not found anywhere else.  Shri.Nandalala, 
poet, editor and chief guest of the event in his special 
address expressed his happiness for the honour to 
address such a disciplined audience. He lauded the role 
of trade union which protects an individual's dignity.   
The recent uprising of the youth of Tamil Nadu has 
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received all round  and appreciation and has raised the 
hopes for a better future. 

Com.Singaravelu, General Secretary of State Banks 
Staff Union appreciated our employees for their 
dedication and service during the demonetization 
exercise. He sed that cooperation between the 
association and union will achieve various demands 
and get the compensation which was not paid by the 
bank, so far. He also cautioned against the CDS which 
is trying to create division among the employees. 

Com.Franco, our General Secretary invited all the 
comrades to echo their views and express their 
feelings with out any fear. A number of our members 
expressed their views on the dais. Many of our 

comrades rose to speak and touched upon various 
issues such as staff shortage, late sitting, mis selling, 
holiday working etc. 

During his response, General Secretary outlined the 
efforts of the association through various forums and 
explained in detail how we were able to obtain a 
sizeable number of probationary officers during this 
year. Likewise, due to the intervention of the 
association, holiday workings were averted, late 
sitting got reduced and due compensation, which is the 
highest among all circles, for late sitting and holidays 
working days etc. He called upon the young comrades 
to remain united and stand firm against any oral 
directives of their controllers. He distributed prizes to 
children for their academic excellence, and also 
honoured officers, who have completed 25 years of 
service.  An NGO was extended support by way of 
bedsheets and towels for the inmates. 

Com.Jainsankar proposed vote of thanks. 



   REGIONAL CONFERENCE, MADURAI

Madurai, considered as the seat of Tamil culture, since 
ancient times always evokes a feeling of proud 
inheritance  whenever  we are around the city. The 
Regional Conference provided such a feeling in good 
measure when the children of our school danced with 
gay abandon on  the stage with native folk dance forms.  
The whole auditorium went into ruptures and everyone  
joined the celebrations . The mood set in;  the dignitaries 
were invited to the stage by the compeering team of 
Com.Raja  Nadhin i ,Com.Kar th ik  and  Com. 
Venkatachalam.

The customary prayer of Tamil Thai Vazhthu was sung 
preceding the “Eight hour Song”  emotionally rendered   
by  comrades of Madurai Module. The conference was 
formally inaugurated by lighting the traditional lamp by 
all the dignitaries on the dais. Com.K.Pitchai, DRS of 
Madurai Module welcomed the participants . The guests 
on the dais included the Regional Manager, 
Com.Muralidharan representing the module DGM and 
DGM of Commercial Module Shri.Ramasamy.

President Comrade. A.Krishnan, congratulated  the 
comrades of  Madurai module for their  participation in 
large numbers. He also called for united action to keep 
the trade union spirit alive.

Com.Raja,  the famous Patti Mandram speaker was the 
chief guest and he chose to address the conference 
before anyone else. He belongs to the United Bank of 
India and  naturally identified himself with bankmen as 
he  knows the intricacies of their service conditions. He 
said that he was proud to be on stage with  General 
Secretary  Com Franco who has been  protecting 
Bankers by his participation in the visual media debates 
and  by his  press meets and press releases in 
newspapers and magazines. .  He lauded the association 
for keeping the trade union spirit alive and for the 
spirited participation of the members in the conference 
which is not being seen anywhere at this point of time. 

He also praised the association for the service provided 
in the field of education which is unparalleled in the 
history of any trade union. His speech punched with 
humour kept the audience laughing their heart out 
during his entire speech of 45 minutes.

Com.Singaravelu, General Secretary of State Banks 
Staff Union called for unity amongst the union and 
association to thwart   the combined attempts of the 
management and government to privatize the banking 
industry. Com.Muralidharan, AGM , Regional Manager 
of Region IV  felt privileged to address the comrades 
standing on this platform and felt at home. The Regional 
Secretaries of Chennai I, Chennai II, Coimbatore, 
Tiruchirapalli Com.A.V.Joseph, Com.A.Ravichandran, 
Com. G. Selvaraj and Com M.Asok respectively 
felicitated the Madurai module comrades. 

Members were asked to air their views, comments and 
criticism freely without hesitation so as to enable our 
General Secretary to reply and respond.  During his 
exhaustive reply and address for more than an hour, the 
General Secretary congratulated the members for their 
enthusiastic participation. He touched upon various 
achievements  of the Association during the last three 
years as well as the performance of our Schools. He 
placed on record the contribution of our elders in 
creating this edifice. He spoke about the challenges 
being faced by the public sector industries in particular 
and labour in general by the pro corporate polices of the 
government. He also replied in detail to all the queries 
raised by the members. 

The members who have completed 25 years of service 
as officers  and meritorious student wards of our 
members were congratulated and honored by the 
General Secretary and President on the dais. 
Com.Kumaramsay, DRS of Madurai module proposed 
vote of thanks. 
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AIBOC MEMBERS MEET, MADURAI 

A meeting of the AIBOC members was held on 
02/04/2017 at Madurai. Though it was a holiday 
hundreds of members  gathered in the venue to listen 
to Com Franco, the General Secretary of AIBOC.  
Comrade T Kumarasamy, Deputy Regional Secretary 
of Madurai Module, who retired on 31/03/2017 was 
also felicitated. 

Leaders from IOBOA, CBOA and many other  Banks 
also participated  and felicitated Com Franco. They 
asked the members to stand united to achieve success. 
Speaking on the occasion, Comrade  Franco detailed 
the recent Developments in Banking Sector and his 
future plans to strengthen AIBOC and its  units .

Regarding the steps taken to tackle the problem of 
signing the MoU for the turnaround plan  to be signed 
by the  10 Banks he  said that a meeting of the General 
Secretaries of the 10 Banks was held in Kolkatta and 
later a UFBU meeting was also held due to which some 
changes could be brought about in the MoU. A 
Committee of Retired Office Bearers headed by  
Com.Ananda kumar,  Former General Secretary of  
IOBOA and a Chartered Accountant  is already formed 
to analyze about the pros and cons of the MoUs. The 
committee will submit its recommendations to 
AIBOC.

He said that a letter was sent to RBI &DFS  requesting 
them to  not call bankers during the holidays from 29 
March to 1 Apr 2017. Later, AIBOC asked members to 
not attend office on such days. AIBOC also has sent a 
request Letter to Honourable Chief Justice of India to 
conduct Lok Adalats only on Working days.

To remove the Ceiling on Gratuity, 
he has met Officials in the Ministry 
of Finance, he said. 

Regarding the future plans, he said 
that a  training programmet o 
positively tackle the Bank level   
issues and MoU discussions with 
the Managements will be arranged  
for all the top leaders of  AIBOC .

Regarding the  New Pension 
Scheme, all the Trade Unions from 
all sectors, the State

Government and Central Govern-
ment Employyes/ Officers' Unions/ Associations will  
have to join and efforts will be taken for their coming 
together. 

A women's wing of AIBOC would be created and 
efforts will be made to coopt a lady as a Senior Vice 
president of AIBOC to include them in the decision 
making body. 

To strengthen all the State and District units adequate 
funds will be given to them and Cadre development 
Programmes shall be arranged.

A  youth wing of AIBOC will also be created to make 
youngsters  part of the  Confederation which can 
contribute immensely to  a  Research & Analysis wing  
that will be formed.  For achieving  5 Days Week  all 
out efforts will be taken. 

Media will be effectively used  to project our demands 
in a positive way. A "Peoples Parliament" type of 
Structure  will be created  in  each district by including  
Farmers, Traders and the Public.    
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rd
 SBIOA(CC) Election Circular No: 1/ 2017             3  April, 2017

ORGANISATIONAL ELECTIONS – 2017 – 2020

As per the provisions in Rule No.44 of Bye-laws & Rules of State Bank of India Officers' 

Association (Chennai Circle), the Executive Committee of the Association at its Meeting held at 

Madurai on 02.04.2017 has appointed an Election Committee comprising  the following 

members for the conduct of Elections to the posts of Office-Bearers of the Association.

    1.       CHAIRMAN : Com. M.S. Ravichandran
  Asst. General Manager
  RBU, LHO Chennai 

    2.       MEMBER : Com.  K.Sankaravadivel
  Chief Manager, RBO 3 AU
  Chennai Zone I 

    3.     MEMBER : Com. S. Ramesh
  Chief Manager, MIS
  LHO Chennai 

     4.    MEMBER :  Com. SasthaSelvaraj
  Chief Manager, ITSS
  LHO Chennai  

     5.    MEMBER : Com. C. Mahalingam
  Manager
  Villivakkam

     6.    MEMBER : Com. T.Mohan
  Deputy Manager, PPG, 
  LHO Chennai 

     7.    MEMBER : Com. A.M. Giridharan
  Deputy Manager
  LHO Chennai 
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The details of direct polling centres, the units covered in the centre, polling venues, dates and time are 
furnished as annexures No.1 to 2 to this notification. Mobile polling  will cover  selected units located in 
remote / far off places. Names of the units, details of date, time  covered by mobile polling  are furnished 
as annexure No.3 to 4 to this circular.   

The Programme for the Elections will be as under:

1. Filing of Nominations commence from  05.04.2017

2. Last date for receipt of nominations 12.04.2017-5.00 PM 

3. Scrutiny of nominations 13.04.2017

4. Publication of list of valid nominations 13.04.2017 

5. Last date for withdrawal of nomination                         20.04. 2017–5.00 PM

6. Publication of final list of nominations 20.04.2017 

7. Direct Polling Centres with dates  

      as per   Annexure 1  27.04.2017 

                 Annexure 2           28.04.2017     

8. Branches/units covered under Mobile Polling  with  dates

      as per Annexure 3 27.04.2017 

      as per annexure 4 28.04.2017

9. Counting of  Votes & Declaration of results: 30.04.2017 

Attention of the members is invited to Bye-laws 9 and 10. Accordingly any member who is in arrears of 
payment of subscription for a continuous period of three months will not be eligible either to vote, 
contest, propose or second in the Election. The Membership Register of the Association has been closed 
on 02.04.2017 and as such only those who were members as on 02.04.2017 can participate in the 
Elections.

The names of the 30 Zones (Thirty) and the branches / offices coming under each Zone are furnished in 
the Annexure “A”. For eligibility to contest for a specific post, candidates' place of work will be taken 
into account on the basis of their respective branch / office as on the date of nomination.

With greetings,

Yours comradely,

(D.THOMAS FRANCO RAJENDRA DEV)

GENERAL SECRETARY
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Com T Kumarasami joined the Bank on 17/08/78 and he was promoted as Trainee Officer on 01/08/1984.  
Besides working in different capacities in the Bank, he was co-opted as the Zonal Secretary of Ramanathapuram 
Zone in 2006, a position he held till July 2008.  He is a very passionate soldier of the Association and always  
participate very actively  in the Association activities both as a member and as an Office bearer of the 
Association. He was co-opted as the Dy. Regional Secretary of Madurai Module on 07/06/2015. He has retired 
from the Bank's service on 31/03/2015. His wife is also an employee of the Bank and his son also is a Trainee 
Officer of our Bank. SBIOA (CC) wishes him a very happy, healthy and active retired life.

FELICITATION  :  Com. T Kumarasami, Dy. Regional Secretary, Madurai Module

The Cultural Wing of 

the Association arranged 

a programme- 

Kalki's "Ponniyin  Selvan" 

on 12th March 2017 

at Vani Mahal,  T Nagar. 
SBIOA (CC) wishes the above comrades  

a very happy, healthy and peaceful retired life.    

      S/Shri Name                                        BranchDesignation 

MARCH - 2017

1 Com. Santhakumar  KDM Annasalai
2 Com. Dhanabal M MGR LIB Chennai
3 Com. Dhinakaran S CM LHO Chennai
4 Com. Paramasivam A AGM LHO Chennai
5 Com. VengadessinAnandalvar DM Reddiyarpalayam
6 Com. ThangaveluPandurangan DM Saidapet
7 Com. Subramanian M DM MeenambakkamAirport
8 Com. Ravi Pathakotta Thirumalai AM RACPC OMR Chennai
9 Com. Muruganathan
                SulurKrishnasamy DM OB Tirupur
10 Com. Ragunath S AGM Tirupur
11 Com. Srinivasan M.K. CM Kodaikanal
12 Com. Muthu Krishnan M MGR Vivekanandapuram
13 Com. Sivaguru S CM Madurai
14 Com. Kumarasamy T CM RBO-II, Madurai
15 Com. Ganapathy  M CM Vinayaganagar
16 Com. Muthukrishnan
                Narayana Gounder CM Madurai City
17 Com. BalasubramanianObula DM Sivakasi
18 Com. Thulasiram G R CM RBO-I, Tiruchirapalli

RETIREMENTS
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Leaving behind a glorious legacy, culture, heritage, 
history and traditions, the 5 Subsidiary Banks were 
merged with the State Bank of India. There were a lot 
of expectations and  the anxiety was palpable when 
the merger  finally took place. The offer letter given to 
them  in the last minute  shattered all their dreams and 
expectations.  With this in the background, the 
Officers of the Associate Banks  were  feeling like a 
bride leaving her home to settle with the bridegroom. 
The All India State Bank officers'  Federation 
(AISBOF) and Associate Bank Officers' Association 
(ABOA) have been allaying the fears of the Officers 
Community in the Banks. Com Franco  wanted to 
reassure the Officers that their interests will be 
protected and they need not worry. Thus, he arranged a 
meeting of the Officers of the five banks with  
ComHarshavardhan, General Secretary of ABOA and 
SBHOA,  Com Ramesh, General Secretary of 
SBMOA, all the other Office bearers based on 
Chennai from SBIOA(CC) and  the five Associate 

INTERGRATION MEETING OF ABOA WITH 
AISBOF - SBIOA (CHENNAI CIRCLE)

Bank Officers Associations.  The meeting was  held 
on    04-04-2017 in the Indian Red Cross Society Hall, 
Montieth Road, Egmore, Chennai at 5.30 p.m. More 
than 300 comrades, including 50 lady comrades 
across Chennai City participated overwhelmingly 
despite the Statutory Audit at branches.

The agenda of the meeting was to address the 
members on the merger issues and sharing of 
information on latest developments. Com.J. Murali, 
Secretary, Central Zone, Chennai, ABOA Unit -SBM 
welcomed the members. In his welcome address,  he 
told the members that they are now in the safe hands of 
Com.Dr.D. Thomas Franco, General Secretary, 
AIBOC - President, AISBOF & General Secretary, 
SBIOACC who make everything happens with his 
vibrancy. 

Com.Krishnan, President, AIBOC TN Unit & 
President, SBIOACC in his presidential address 
detailed the members about the facilities available in 
Chennai, Madurai, Coimbatore, Trichy&Ernakulam 
schools run by the SBIOA Educational Trust, 
Chennai. He informed about the Cultural Wing,Youth 
Wing, Womens Wing & Social Service Wing 
available in State Bank of India Officers Association, 
Chennai Circle.  He assured that Com.D.Thomas 
Franco the leader of leaders, will take care of the 
members' issues.

Com. M.Harshavardhan, General Secretary, ABOA  
and  SBH Unit spoke about the humiliation of the 
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offer letter given by the management, which does not 
guarantee PF with interest from the date of joining the 
service of the bank. He told that members were feeling  
cheated. He applauded  Com.D.Thomas Franco, that 
within 3 days of assuming office of General Secretary 
AIBOC, he has immediately swung into action by 
convening the 10 Banks' Officers'  Association  
meeting at one place for discussing about the 
Government conditions for  infusing of capital . It  
made the Government to insert suitable clauses 
protecting the Officers of the Banks and ensured that  
the Associations had a say in signing the MOU.   This 
was considered a major break thorough in the Banking 
Industry. He stressed  thatCom.D.Thomas Franco 
with his militancy will make wonders .

Com.R. Ramesh, General Secretary, ABOA Unit - 
SBM in his speech told second hand treatment of the 
members of erstwhile Associate Banks by the  
management will not be accepted. He requested 
Com.D.Thomas Franco to intervene immediately in 
this issue and make the management to treat the 
members at par with SBI members. He said that the 
SBIOA Chennai Circle was pioneer in all the 
association activities and a role model for others. 

Then the floor was opened for a meaningful 
discussion. The following queries were raised by the 
members.

1. Extension of time for Opting Salary Package

2. Position of DPC cases.

3. ICT status.

4. Closure of branches and staff transfer.

5. Seniority Fixation.

With a thunderous applause Com. D.Thomas Franco 
delivered his special address. In his address,  he said 
that Management is like a Father and Association is 
like a Mother. Father will always scold, beat and shout 
but  Mother will always protect, no matter what you 
say or do.  He said that they are fortunate to be 
associated with SBIOA and listed out the benefits of 
being a member in Chennai Circle Association. He 
explained in detail the politics behind merger and the 
dangers lurking Public Sector Banks. Unity and 
sustained struggles alone can keep us safe, he said.

He quoted that Association membership is like a gym 
membership. After paying the fees, if you do not turn 
up to the gym, the expected fitness level will not be 
achieved. Same way, just  paying the Association 
membership is not enough, vibrant participation in the 
association activities only will yield the desired 
results.  He  replied to  all the queries raised by the 
members and said that  regarding PF issue, the course 
of action will be intimated shortly. He appealed to the 
members to stand united and respond to the calls given 
by the association. 

Com.Suresh, Secretary, ABOA Unit-SBH proposed 
vote of thanks.
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th11  BIPARTITE NEGOTIATIONS

The wage revision is due from 01/11/2017. Though some of 
the banks have not yet submitted their mandate   to IBA for 
negotiations, the four Officers Associations – AIBOC, 
AIBOA, INBO and NOBO havesubmitted  a broad 
summary of the demands for Officers. The comprehensive 
demands will be submitted in due course.
1. Wage revision should take into account risk, 

responsibility, accountability and transferability of 
officers.  Revised Basic Pay at par with Central 
Government Officers on the same principles of 7th 
Pay Commission.

2. Revision of Improvement in pay scales by merger of 
DA upto 31.10.2017.

3. Special Allowance, with DA as on 31.10.2017, to be 
merged with the existing Basic Pay.

4. Revised DA formula with provision for automatic 
merger and Improvement in Compensation against 
price rise.

5. An allowance equal to amount of last drawn 
Increment should be granted every year after reaching 
maximum in the scale.

6. Date of sanction of annual increments should be on 
1st January and 1st July every year.

7. The present embargo in regard to the sanction of 
stagnation increment, automatic movement and PQP 
in respect of those officers who have opted out of 
promotion should be removed.

8. Upward revision of HRA commensuraste with 
market rent.

9. Substantial increase of CCA for all centres.
10. Post Allowance should be introduced.
11. Closing allowance tobe enhanced and paid once in 3 

months, for every quarter.
12. Improvement in transportation of chargers at the time 

of transfer and two months’ salary to compensate 
incidental expenses on transfer.

13. Payment of lumpsum amount on transfer to meet the 
education expenses of children on account of transfer.

14. Review and rationalization of halting/boarding/ 
travelling expenses/Hill area allowance etc.

15. Introduction of incentive for rural and other 
sensitive/difficult areas.

16. Improvement in special area allowance and special 
compensatory allowance for N.E, Jammu, Himachal 
and terrorist infected areas.

17. Introduction of Commercial Banking allowance as 
prevailing in the Reserve Bank of India.

18. Improvement in Leave Fare Concession and 
monetization of LFC - The entitlement of mode of 

travel should be made as air travel to all the officers, 
and executive class for senior executives and 
restoration of LFC abroad within domestic 
entitlement.

19. Special provision for women exmployees with 
regards to placement and postings, provision of 
creche facility/flexi timings/work from hom, child 
care leave with salary as applicable in Central 
Government etc.

20. Introduction of 5 days Banking.
21. Working hours for officers should be defined and 

regulated, in terms iof ILO Norms.
22. Definition of family should include the parents, 

father-in-law and mother-in-law, brothers and sisters, 
divorced or deserted to be treated as members of 
family for the purpose of LFC, HTC and Medical 
facilities.  The income criteria for dependents to be 
increased.

23. The Provident Fund should  be at the rate of 12% of 
the total salary and allowances.

24. The gratuity should be paid at the rate of one month 
salary and allowance without any ceiling.

25. Roll back to the existing pension scheme to all those 
who are in NPS.

26. Record note of 25.5.2015 should be implemented in 
Toto.  Revision in pension, family pension at 30% of 
last drawn pay and the Principle of One Rank One 
Pension.

27. Encashment of entire leave at credit should be 
permitted on resignation.

28. Improvement in all leave facilities/introduction of the 
concept of leave Bank etc.

29. Roll back of Mediclaim Insurance  for serving 
officers and retirees, removal of anomalies etc.

30. Review of loans and advances to staff.  The Road Tax 
on vehicles should be paid by the Banks on Inter-
state-transfers.

31. Review of Disciplinary Rules Procedure.  Risk 
allowance should be introduced to provide cover to all 
the lending risks to all sanctioning authorities at all 
grades.

32. Present ceiling of 3% of net profit for welfare to be 
increased to 3% of gross profit without any ceiling for 
staff welfare activities.

33. Categorization of Branches to be done uniformly for 
all Banks by IBA & RBI.

34. Massive recruitment of Officers, assistants and 
subordinate staff required.
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YOU  SHOULD  KNOW 

 Credit Risk Assessment (CRA) Rating for NPA 
Accounts

 In terms of this policy, the instructions for CRA 
rating of NPA Accounts are as under;

a.  All Non Performing Assets  shall be assigned  with 
the rating  of SB16 directly or respective default  
grades  in case of other  rating/scoring models.  In 
such cases, regular CRA exercise is not required to 
be carried out. However, when the status of the 
account is upgraded to standard, full fledged CRA 
exercise needs to be carried out.

b.  Restructured accounts under standard category 
need to be rated under appropriate CRA models as 
per extant instructions as long as they are 
classified as standard assets. However,  CRA 
rating  exercise  is  not  required  to  be carried  out  
when such restructured accounts turn NPA and in 
such cases default  grade rating  of SB16 shall be 
a s s i g n e d  d i r e c t l y . C C O / C P P D - C R A 
RATING/140/2016, 17 Feb 03,2017.

 COMPANIES (AMENDMENT) ACT 2015 
AFFIXING OF COMMON SEAL

 The Indian Companies Act mandates affixing of 
common seal of a Company on any Power of 
Attorney executed by the company and certificate 
of shares issued by   the   company.  . In terms  of 
the said amendment, where a company opts  not to  
have  a  common seal,  Companies  Act  provides  
for  authentication of certain documents either  by 
two directors or by a director and the Company 
Secretary, wherever the company has appointed a 
Company Secretary. In view of the foregoing, 
operating units are advised as under:

a.  In case a company opts to have a Common seal:

 Branches should continue to get the Common seal 
affixed on all documents as detailed in Para 1 
authenticated by affixing the common seal.b.   In 
case a company opts not to have a Common seal:

 The company should be advised to amend its 
Memorandum and Articles of Association  to  do  
away  with  the  common  seal  and  the  
requirement  of affixing of common seal and also 
indicate its option i.e., execution of documents 

either by two directors or by a director and the 
C o m p a n y  S e c r e t a r y .  C C O / C P P D -
ADV/153/2016 – 17 Monday,March 06,2017.

 REPORTING OF IRREGULARITIES  IN NPA 
ACCOUNTS

  For reporting of  irregularity in  NPA  accounts, 
which are reviewed  every  quarter  by  HPTF,  
[for  NPA  accounts  in  live  ledger  other  than 
Recalled Assets  accounts]  it has been decided as 
under:

1)  Immediate 
reporting
(i.e. on  loan 
account being 
classified as NPA).

2) Subsequent  
reporting – Where 
there is variation  in 
irregularity 
/outstanding  due to  
reason  other  than  
clubbing  of 
accrued unapplied 
interest.

3)  Subsequent 
reporting – Where 
the variation   in  
irregularity/  
outstanding   is 
only  on  account  
of  accrued  but 
unapplied interest.
(quantum of 
unapplied interest 
to be shown 
separately).

To be 
submitted 
within 10th 
day of 
subsequent 
month.

Quarterly to 
Sanctioning 
Authority

Quarterly to 
Sanctioning 
Authority

# The  annual  review  of  NPA  accounts,  which  are  
periodically  reviewed  by HPTF, will be submitted to the 
Sanctioning authority by way of a simple listing .

Particulars of 

Irregularity

To   be  
submitted to 
Sanctioning 
Authority       
within
10th day of
subsequent 
month

Yearly 
reporting  to 
Sanctioning 
Authority  
for 
information

existing proposed #

Periodicity
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Further, even in cases where during a quarter the 
NPA account is regularised and IRAC status is 
upgraded, operating units will be required to submit 
irregularity report to sanctioning authority 
competent to approve such exposure within the 
delegated authority  structure,  with  the  observation  
“Regularised  during  the  quarter  under report”. 
The above instructions will be applicable from 
07.01.2017.  CCO/CPPD-NPA/145/2016 – 17, 
Monday, February 13,2017.

  AGRI PRODUCT:  DIGITAL KCC

Bank has designed a new product 'Digital KCC' 
wherein farmers can transact their end to end   
banking transactions  such as input purchases, 
payment of wages, irrigation charges, farm 
operations etc through alternate / digital / electronic 
channels with an aim  to bring about attitudinal and 
behavior changes among farmers   for    migrating   
to cashless   payment channels and lower the risk of 
transactions. NBG/ABU/PDM-KCC/67/2016 – 17 
Wednesday, March 15,2017.

 ENGAGEMENT OF SERVICES OF 
RESOLUTION AGENT STANDARD 
OPERATING PROCEDURE 

It  is decided to incorporate the following items in the 
SOP  as under:

a.   Audit frequency of the Resolution Agent is once 
in a year.

b.  Respective Controllers of the Branch, not below 
the rank of Deputy General Manager  for  all  
Verticals  are  authorized  to  deal  with  such  

Audit  Reports including its closure.

CCO/CPPD-ADV/150/2016 – 17, Monday, 
February 20,2017.

 LOAN DOCUMENTS : OBTENTION OF 
ADDITIONAL  CLAUSE  FROM 
BORROWER INDEMNIFYING THE BANK 
AGAINST ALL LOSSES DAMAGES BY 
REASON OF ANY FRAUD DETECTED IN 
ANY GROUP COMPANY

It has been decided by the Bank to add the following 
clause in Arrangement Letter to safeguard the Bank 
from any loss or damages whatsoever by reason of 
any fraud detected in group company or group 
establishment of the borrower;

“The Borrower shall indemnify the Bank against all 
losses, costs, damages expenses whatsoever that the 
Bank may incur or sustain by reason of any fraud 
detected in or in respect of any loan or any other 
financial assistance granted or to be granted to a 
group company or group establishment of the 
Borrower or in respect of any security offered or 
documents executed in respect of such loan or other 
financial assistance. For the purpose of this clause, 
group company or group establishment means a 
subsidiary company or holding company or 
associate company  or  a  joint  venture  or  any  
other  similar  establishment  in  which  the 
Borrower is having control, influence or substantial 
interest. 

CCO/CPPD-ADV/118/2016 – 17 Tuesday, 
December 27,2016.

Are you receiving the “Daily 
Thoughts”?

If not, please register yourself as a 
member of sbioacc@googlegroups.com, 

with any of your 
e-mail ID other than SBI mail ID. For 

news & events every day 
send mail to 

sbioacc_study@googlegroups.com

WEDDING BELLS
Chi. R Sandeep,  S/o S. Ramesh, DM, Madipakkam 
married Sow.  S Gayathri on 09.03.2017 at Chennai.

Chi. Deepak Srigopal, S/o. VS Venkataraman, CM 
Tiruttani married Sow. Shalini Rashmi at Chennai on 
18.03.2017.

Chi. P Vasanth, S/o. K Kasthuri, Mgr, Krishnaraya-
puram married GK Yaghavi at Chennai on 02.04.2017.

Com.S.Ramesh, Dy.Manager, RBO-IV, ZO, Madurai 
married Sow.K.M.Divya  on 04/03/2017

SBIOA (CC) Wishes a very happy married life  
to the newly wedded couples.
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SBIOA(CC) Congratulates the following comrades 
0n their meritorious promotion:‐

1 Com. Velayutham Chakkaravarthy RBO, PUDUCHERRY

2 Com. AMALRAJ A Ashok Nagar

3 Com. Angalaeswari M Singanallur

4 Com. Ashok Kumar T Thulasiraman AO Chennai Z Ii

5 Com. Chandrasekaran . Nattarayan Pbb Madurai

6 Com. Haja Kariba Navas 
  Mohamed Ibrahim Srirangapalayam

7 Com. Jawahar K J PBB Annasalai

8 Com. Jayapritha  Jalwarpet

9 Com. Kannan S.R. AO Chennai Z Ii

10 Com. Mahendran 
  Balasubramanian LHO Chennai

11 Com.Manikandan Sukumar Erode

12 Com. Praveena  SRBO, PUDUCHERRY

13 Com. Raja Karthick Gubendran Vellore Town

14 Com. Rajesh Thangaswamy Adyar

15 Com. Sathish K LHO Chennai

16 Com. Satish R AO Chennai Z Ii

17 Com. Simon Mathew Shastri Nagar

18 Com. Sivakumar G Rajapalayam

19 Com. Venkatesh Vasu LHO Chennai

20 Com. Vijayakanthan 
  Jothiramalingam AO Chennai Z Ii

21 Com. Vijayalakshmi Vijayaraj Srirangam

22 Com. Sandesh C ZO Tiruchy

23 Com. Abinaya Palraj Koothanalloor

24 Com. Akila A Melapalayam

25 Com. Amaladevi J Kuniamuthur

26 Com. Anbarasan M Puliyangudi

27 Com. Annalakshmi Mayan Chinmamanur

28 Com. Arun Kumar Jagannathan Mudukulathur

29 Com. Balu Tamilarasu Vadapathimangal

30 Com. Bharathi J Dharmapuri Town

31 Com. Bhavani Rajavelu Villupuram ADB

32 Com. Chandran E Ramanathapuram

33 Com. Cruz Jayaseelan Joseph PALANICHETTIPAT

34 Com. Devi Kannan Perambalur

35 Com. Elavarasan Varatharasan Kovilpatti

36 Com. Ezhilraj Ramamoorthy Dharmapuri

37 Com. Gayathri Vijayakumar Vellore

38 Com. Geo Ruba C kuzhithurai

39 Com. Gowri Muthusamy Mannargudi

40 Com. Gowthaman V.S Palakurichi

41 Com. I.Sivapackialakshmi 
  Packia M.Kasirajan Sholingur

42 Com. Ilamathi A Ranipet

43 Com. Indhu S Janapanchatram

44 Com. Indira Priyadharsini Manikandan Kovilpatti

45 Com. Indra Priya Dharsini Cholarajan GOUNDAMPALAYAM

46 Com. Jagadeeswari S Bhavani

47 Com. Jayamadhavan Natesan SARC, CHENNAI

JMGS - I to MMGs II 48 Com. Jayaprakash K Kaliyamoorthy Nannilam

49 Com. Jayaraman G Sri R K Vidyala

50 Com. Jayaraman V ELAKKIAMPATTI

51 Com. Jayathilakan Munusamy Omalur

52 Com. Jeba Shiny N MUTHUNAGAR

53 Com. Jelina Jebarubel T Tirunelveli ADB

54 Com. Jeyabharathi U Edayanchavadi

55 Com. K Dhanalakshmi C  ElayarajaHarur

56 Com. K Tamilselvan Kalisundaram RBO-3 Vellore

57 Com. K.Ragu K.Kaliappan RmyPochampalli

58 Com. Kalaiselvi Kailasam Thiruchengodu

59 Com. Kalpana N S Sivassubramaniyan KUNNATHUR

60 Com. Kanchana Devi Durairaj AFS Sulur

61 Com. Karthick KanirajanAmaravathi  Naga

62 Com. Karthika K Chingelpet

63 Com. Kavitha Jayakumar Rajapalayam

64 Com. Kavitha R Nagavedu

65 Com. Kavithanjali K Needamangalam

66 Com. Kirubaharan Elangovan Panruti

67 Com. Kothai Sudarvanan MECHERI

68 Com. Kumar Ramasamy SathymanglamADB

69 Com. Kumaravelu Tharmar Udhagamandalam

70 Com. Leela Mathi Arunagiri Harur

71 Com. Leelavathy A Erode

72 Com. Logeswari R Ramadoss SILATTUR

73 Com. Mahendran  Malwarkurichi

74 Com. Maheswari Vengadasalam Panruti

75 Com. Manimegalai N Dharmapuri

76 Com. Mariappan S Subramanian  Achinnampalayam

77 Com. Marimuthu M Arumanai

78 Com. Mariyappan Krishnan Ketti Valley

79 Com. Mathan  A Antony Michael Kil Kotagiri

80 Com. Mathivanan V Vadiveeswaram

81 Com. Murugan Nallapillai Tirupuvanam

82 Com. Muthu K Kalpakkam

83 Com. Muthumanickam.T Jayakumar Rajapalayam

84 Com. Nehru S.A. Anjanenjan Gingee

85 Com. Padmini J Kalicharan Pappampatti

86 Com. Palanimuthu Thoppalan B P Agraharam

87 Com. Parivallal Palanimuthu Thucknaikanplay

88 Com. Parthiban R karaikkudi

89 Com. Patturajan Chinnasamy RmyKaveripattin

90 Com. Paul Selvaraj Chettipalayam

91 Com. Periasamy  N G Govindasamy C krishnagiri

92 Com. Poorani Thulasiraman Ganapathi

93 Com. Prabu Inbanathan Manaparai

94 Com. Pradeepa Palanisamy Nannilam

95 Com. Prema Sivagnanam Ammapet

96 Com. Premalatha K Karunanithi Varadarajanpett

97 Com. Priya  Pattayampatti

98 Com. Priya Sujeevan Virudhunagar

99 Com. R Kavitha Ravi Cheyur
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100 Com. Raja Rajendran Idappadi

101 Com. Rajaguru Chandrasekaran Alangudi

102 Com. Rajalakshmi Muthuraman RBO-IV, CHENNAI

103 Com. RAJALAKSHMI P Gobichettipalay

104 Com. Rajalakshmi Palanisamy Udumalpet ADB

105 Com. Rajalekshmi Pavanasam SarbChingleput

106 Com. Rajesh Kanna Kadhirvelu Pongalur

107 Com. Rajeswari R Tirunelveli ADB

108 Com. Ramesh Kumar M Mettur Dam

109 Com. Ramkumar Shunmugam Veerapandi

110 Com. E Ramuthai Surandai

111 Com. Ramya K Rajasekaran KUNIAMUTHUR

112 Com. Rathika M Pattukottai

113 Com. Revathi Velusamy RBO-IV, MADURAI

114 Com. Santhanakannan Palanivel Srivilliputhur

115 Com. Santhimalar R Thanjavur

116 Com. Saravanan Lakshmana Moorthy Chidambaram

117 Com. Satheesh G Rayanallur

118 Com. Satheshkumar Rajendiran Namakkal

119 Com. Sathish Kumar Somasundaram Tirumayam

120 Com. Saveetha Ramasamy Vinayaganagar

121 Com. SELVI R Pulankinar

122 Com. Senthil Kumar Chinnadurai Kugalur

123 Com. Senthil Perianadar Yercaud

124 Com. Shanthi Jothilingam Thanjavur

125 Com. Sherin S Stephen Veerapandi

126 Com. SRINIVASAN S MICRO FINANCE T

127 Com. Subramanian Vinayagam Padiyur

128 Com. Sudhadevi Thiagarajan Kodumudi ADB

129 Com. Suma G KOVILUR (GANDHA

130 Com. Sumathira Nagarathinam ARACHALUR

131 Com. Suresh Kumar Shanmugam KAMUTHI

132 Com. Suresh Padmanaban KanamanglamADB

133 Com. Suresh R Tiruvidaimarudu

134 Com. Swaminathan T R.S.MANGALAM

135 Com. Sweetha S Chidambaram

136 Com. T Arulmozhi Thiruvarasan Kattumannarkoil

137 Com. T RadhaUdangudi

138 Com. Tamilkani.P V.Venkatesan Paravakkottai

139 Com. Tamilselvan Elangovan Mallasamudram

140 Com. Thamizhkodi M Peravurani

141 Com. Thangaraj Dhakshnamoorthy Cumbum ADB

142 Com. Udayamozhi Kathavarayan Kullanchavadi

143 Com. Arivoli VR Desur

144 Com. Vasugi J Jayaprakashnarayanan Sirkali

145 Com. Velmurugan A Arumugam.M Nehrujinagar

146 Com. Velmurugan Sankaran Rasipuram

147 Com. Vengatesan Rajamanickam Udumalpet ADB

148 Com. Venkatesan . R RASECC, MADURAI

149 Com. Vethanayagi Gopalsamy Pondicherry ADB

150 Com. Vidhya N Nithyanandham Bagayam

151 Com. Vijay Kumar Selvam LBO Tuticorin

152 Com. Vijayarani Kamalakannan Ambasamudram

153 Com. Sankar Elumalai LHO Chennai

154 Com. Senthil Thangarasu LHO Chennai  

1 Com. Prem Ananth V LHO Chennai

1 Com. Parvathi Sunder G LHO Chennai

2 Com. Sankaran SV ZO Chennai

1 Com. Giri AK LHO Chennai

1 Com. Suresh V Coonoor

Ms.R.Abirami D/o Com. S. Renganathan,Chief Manager (HR), Zonal Office ,Zone II, Chennai,with 
other two associates has done a project titled "Mass screening device for osteoarthritis"  for a contest, 
national contest for demonstrating innovative prototypes for start-ups. It was conducted by National 
Research Development Corporation (NRDC) in collaboration with National Scientific and Industrial 
Research (NSIR) , Ministry of science and technology, Government of India. In the contests held in Indian 

thNational Science Academy(INSA),New Delhi on 24  and 25 March 2017, the project was adjudges as the 
best and it won the first prize earning a cash reward of Rs. 50,000/- .

SBIOA(CC) congratulates  Ms. R Abiarami and wish her many more laurels.

Congratulations

MMGs II TO MMGs III

MMGs III TO SMGs IV

SMGs IV to SMGs V 

General Cadre
SMGs IV to SMGs V
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CORRESPONDENCE  WITH  THE  MANAGEMENT

REF: ORG/19/2017                                
05.04.2017

The Chief General Manager
State Bank of India
Local Head Office,  Chennai

Dear Sir,

CAREER DEVELOPMENT SYSTEM

Please refer to our letter no. ORG/39/2015, 
ORG/40/2015, ORG/41/2015, ORG/42/2015 dated 
17.03.2015, ORG/65/2015 dated 24.04.2015.    
ORG/23/2016 dated 27.05.2016, ORG/25/2016 
dated 08/06/2016 ,   ORG/26/2016 dated 
09/06/2016,  ORG/27/2016 dated 15/06/2016,  
ORG/28/2016 dated 18/06/2016, ORG/30/2016 
dated 25/06/2016 and ORG/33/2016 dated 
08/07/2016.

We have continuously been taking up the issues 
arising out of the implementation of CDS. Many 
issues relating to individual members  who got 
affected were also taken up. However, very little has 
been done to address the issues brought out by us and 
none of the grievances of members represented have 
been addressed. Our apprehension is that this year 
also the same kind of implementation will take 
place.

 The primary reason why it affects Officers is that 
the KRAs for the year 2016-17 were allotted 
only in October 2016 after completion of 6 
months. 

 Immediately after the KRA allotment, since 
November 2016 to January 2017, Officers were 
engrossed in implementation of demonetization 
that they hardly got any time to work on the 
KRAs.   

 The periodical reviews have not been carried out.

 KRA setting and Role setting are made uniform 
across the country. It has failed to take into 
account the local conditions that will vary from 
branch to branch and  place to place.

 All the representations made to the AGM, CDS 
got only one reply that the matter was escalated 
to Corporate Centre, but no relief was made 

available.  

 Officers are not sensitised on allotment of KRAs, 
hurdles, achievement of targets, grades, cohorts 
etc.. They are flabbergasted that even after 
scoring 100 marks, they are not getting 'AAA' 
grades.

 How and where from data is picked up for 
measuring performance is not made transparent.

 The following  additional works were to be 
carried out by Officers after KRAs were fixed. 
(a) opening of Jandhan accounts (b) Linkage of 
Aadhar cards (c) Natural calamity like flood, 
earthquake, Tsunami etc., (d) work relating to 
Demonetisation of currency.  The time spent and 
work involved on the part of the reportee in 
attending to these additional tasks do not get 
reflected in the performance of the reportee.  

 For Specialist Officers (RMROs)  who work on 
multiple branches, the KRAs are allotted only in 
the Home Branch, though for similarly placed 
RMMEs multiple branch KRAs are allotted.

 KRAs for Specialists who work on non-agri 
segment accounts could not be allotted  and the 
works they do go unrewarded. 

 KRAs are  allotted in home branch only to 
Officers who are deputed to other branches. 
Consequently all their work do not carry any 
weightage.  For example one of the Officers 
deputed from our Ponneri branch to our Station 
Road Branch, Egmore for 11 months did not get 
any credit for his work there. His representation 
went unheeded and he lost his promotion

 Reduction in 'overheads' is one of the KRAs 
allotted to Officers other than the Branch 
Manager working in branches. Such Officers 
can't exercise any control over 'overheads'. 
Moreover, the ad hoc nature of expenditure 
under 'overheads' has not been taken into 
account. For example, the rentals for our 
Rajajisalai branch for a few months was paid by 
the Station Road, Egmore  Branch on 
instructions from the Reporting Authority/ 
Controller. The increase on the 'overheads' 
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resulted in reduction in his KRA marks. His 
representation went unheeded and he lost his 
promotion.

 The role of Chief Manager, Maintenance is 
categorised as a measurable role, whereas the 
roles of all the Officers working under him are 
categorised as Non-measurable.

 When an employee is on long leave say a month, 
or more continuously or with a break, E.g., 
Social function in the family, sick (self or family 
members, maternity leave etc.)., no reporting 
takes place. This is against the interest of the 
employee.

 Mr. -------------,  CAG was not eligible for 
promotion as his CGM, wantonly reduced his 
score which he has openly accepted.  

 In respect of some of the KRAs available in the 
system, like desk officer (International Banking 
Division / Inland Bills) in MCG Branches, the 
reportee official will be handling exclusively the 
bills transactions relating to the international 
banking or inland bills.  Out of the stipulated 
KRAs pertaining to this type of reportee, only 
international banking or inland bills will be 
directly related to him.  He will also be handling 
transaction relating to Swift, Trade finance, LCs 
etc.  He is necessitated to accept minimum 5 
KRAs.  Out of these 5 KRAs, the international 
banking division/ Inland Bills and mandatory 
learning are only directly pertaining to him.  The 
three other KRAs are unrelated to his handling 
and thereby the official unwittingly face the 
situation of getting reduced marks in the system, 
though he performs exceedingly well in the seat 
to which he is attached.  

 The number of sessions to be handled by a 
Trainer in a training year is not pre-determined in 
the beginning of the financial year itself.  
Deputation to SBSC, SBIRD, SBIICM and other 
apex institutions are not taken into account.

 As per the existing system, the target and hurdle 
cannot be changed once they are set.  There 
should be a provision for the   reporting authority 
and the reviewing authorityto  intervene,  in time 
and reset the hurdles.

 During demonetisation, cash was short in supply 
and indenting cash in the workflow software was 
not used  by CACs as the indented cash could not 
be supplied. For the three months from 
November2016  to January 2017, the data 
extracted to measure the performance of the 
Officials working in CACs do not reflect the 
actual performance. 

 The cash incentive for AAA has created 
anomaly, disgust and frustration.  Even those 
who got AAA wonder how they received it and 
feel sad about it.  The TEAM incentive is the best 
option.  

The disappointment of not getting the grades 
according to their performance, many officers are 
dejected and disappointed. If  CDS  continues in the 
same lines, it will make Officers to work only for the 
KRAs which will affect the Bank adversely. We 
therefore request you to take up and remedy the 
position so that Officers get a fair deal.

Our alternatives to CDS are

1. This year use the same old AARF which covers 
many more areas including team building, 
customer care, developing juniors etc.  The only 
addit ion needed is  making the marks 
transparent.

2. On the long run, we should evolve a new format 
with employee inputs.  There can be an 
assessment of the seniors by the Juniors, 
Assessment of the staff by the customers etc.

3. The incentives should be only to TEAMs and 
individuals can be appreciated by publishing 
their names for achievements, providing for a 
family trip and of course the age old practice of 
award functions.  Very few people look for 
monetary incentive which actually corrupts the 
mind. 

Kindly take up the issue on an urgent basis with 
the Corporate Centre. 

Yours faithfully,

Sd/-

(D. THOMAS FRANCO RAJENDRA DEV)

GENERAL SECRETARY
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Comradely yours,

(D. Thomas Franco Rajendra Dev)
General Secretary
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It is only due to your unstinted support, total solidarity, absolute unity and 
affectionate blessings, your General Secretary has been elected as General 
Secretary of All India Bank Officers Confederation.  It is a great honour and 
higher responsibility.  The expectation from the members are high.  I assure you 
that I will put in extra efforts to fulfil these expectations.  Wage Revision talks 

nd
are going to start on 2  May.  We are also preparing a Turn Around Plan for 11 
Banks.

Our Bank has introduced work from home facility which had been our demand 
for long.  We have once again taken up the issue of Career Development System and we have suggested 
certain alternatives.  We are also preparing a long term solution as alternative to AARF & CDS.  Please send 
your grievances and suggestions to us.

Our farmers are struggling.  We have conducted the Agri Symposium in which the CGM & GM also 
participated and after that there is a growth in Agricultural Advances.  Let us do our best for our farmers.  Let 
us also help Traders.  They will help the economy to grow and that will help the Banks to grow.  Give Mudra 
Loans to traders who are sponsored by Tamilnadu Vanigar Sangangalin Peramaippu, an apolitical body.

We have taken up the issue of service charges with the top Management.  Now the Management has given 
certain concessions but customers are not aware and accounts are being closed.  So please educate the 
customers that there is no service charge for JanDhan A/cs, Tiny A/cs and Corporate Salary Accounts.

News from many branches have come stating that those who got AAA and cash incentive have arranged get 
together and shared the incentive with the staff of the branch.  Congrats to them.  I appeal to others to follow 
& share the information. 

We had our Women's Day celebration in an excellent manner.  We are glad that more ladies are actively 
participating in Association's activities. Com. Kavitha, CRO, LHO rendered an excellent folk dance for 
almost 30 minutes.  It was extraordinary and appreciated by all.

The smart compensation package is not at all smart.  Hence we have rejected it and conveyed to the 
Management.  We will workout a real smart compensation package in consultation with the Management to 
improve our quality of life.

We have joined the programme to clean up Chembarambakkam lake lead by Mr. Sathyamurthy IFS & Mrs. 
Parimala IPS along with Green Warriors.

We are going to celebrate May Day as Save Public Sector, Save Farmers and Save India day.  Participate in 
full strength.

Always at your service.

“Never give up, and be confident in what you do. There 
may be tough times, but the difficulties which you face 

will make you more determined to achieve your 
objectives and to win against all the odds”

- Marta

Together we are marching to greater heights


